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Legal framework for family benefits
under the mandatory social
protection system

n 22 May 2026, Presidential Decree 95/26 of 22 May

was published, establishing a new legal framework for
family benefits under the mandatory social protection system
and fully repealing Presidential Decree 8/11 of 7 January.

This instrument was introduced as part
of a review of social policies, with the
aim of aligning family support mech-
anisms with changes in the cost of liv-
ing and strengthening the protection
of beneficiaries of the contributory sys-
tem, particularly in situations involving
maternity and increased family-related
expenses.

The new framework is structured
around three main benefits:

O Maternity allowance
O Breastfeeding allowance
O Family allowance

The legislature adopts an approach
based on two key pillars:

O Strengthening social protection for
maternity and childhood.

O Applying the principle of positive
differentiation by adjusting benefits
according to income levels.
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Benefits are now differentiated accord-
ing to the insured person’s income, pro-
viding greater support to lower-income
beneficiaries.

Maternity allowance
Scope and duration

Under the General Labour Law (“GLL”),
female employees are entitled to three
months’ maternity leave. This may be-
gin up to four weeks before the expect-
ed date of delivery, with the remainder
to be taken after birth.

In cases of multiple births, the postnatal
period is extended by an additional four
weeks.

The GLL also provides for pre-materni-
ty leave, certified by a medical expert,
with a maximum duration of 180 days.

The decree does not alter the maternity
leave arrangements set out in the GLL.
Instead, it focuses on the related social
protection framework, specifically the

maternity allowance payable during pe-
riods of absence from work under the
mandatory social protection system.

Special situations

While the Decree does not alter the ma-
ternity leave arrangements established
in the GLL, it does further develop the
associated social protection frame-
work, particularly with regard to the
maternity allowance.

The main innovation is the definition
and clarification of the conditions for
granting and maintaining the allowance
in exceptional situations, which ensures
greater precision and consistency in the
application of the maternity provisions.
This includes:

O Extension of leave until at least nine
full weeks after birth.

O Payment of an allowance equivalent to
one month in the event of miscarriage
or stillbirth.

O Termination of the allowance from the

date of return to work in the event of
the newborn’s death.
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Amount of the allowance

The maternity allowance is equal
to three times the average of the last
12 declared monthly salaries prior to the
leave, excluding irregular components
of remuneration.

During pre-maternity leave, this
amount is equal to 60% of the maternity
allowance.

The calculation is now based on the ben-
eficiary’s average earnings, excluding
non-regular pay components.

Payment and funding

The employer makes payment via bank
transfer within a maximum of 30 days,
which is subsequently reimbursed
by the social protection managing body.

In the case of self-employed or unem-
ployed workers, the payment is made
directly by the social protection manag-
ing body.

Transfer to the father

The Decree allows the father to receive
the maternity allowance in the event
of the mother’s incapacity or death,
provided he is entitled to the benefit.

The labour law provisions on maternity
leave remain unchanged, with the GLL
governing entitlement to leave, while
the Decree applies exclusively to the
social protection regime and payment
of the allowance under Social Security.

Breastfeeding allowance
Conditions and amounts
To be eligible, the insured person must

have made contributions totalling three
months within the last 12 months.
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THE DECREE ALLOWS THE FATHER TO RECEIVE

THE MATERNITY ALLOWANCE IN THE EVENT

OF THE MOTHER’S INCAPACITY OR DEATH, PROVIDED
HE IS ENTITLED TO THE BENEFIT.

Monthly amounts are differentiated
as follows:

O AOA 6,000 (up to five minimum wages)

O AOA 4,000 (between five and ten mi-
nimum wages)

o0 AOA 2,000 (above ten minimum
wages)

Frequency and payment

The allowance is paid in three annual
instalments, each covering a 12-month
period, and is the responsibility of the
mandatory social protection managing
body.

Conditionality and control

Payment is conditional upon compli-
ance with the vaccination schedule

and may be suspended in the event
of non-compliance.

Family allowance

Eligibility conditions

The family allowance depends on the
following requirements:

O Registration of the birth

O Registration of the child as a depen-
dant in the system

O Compliance with the vaccination
schedule

O School attendance and satisfactory
performance, where applicable

Amounts
The monthly amounts are set as follows:
O AOA 2,400 (up to five minimum wages)

O AOA 1,500 (between five and ten mi-
nimum wages)

O AOA 900 (above ten minimum wages)
Limits and payment
O Payment is made:
O Bythe employer (insured persons)
O Bythe managingbody (pensioners)
O The family allowance is now limited
to a maximum of five children per
beneficiary.
Suspension and termination
The allowance may be suspended for
failure to provide annual proof of eligi-
bility, and it will be terminated in the fol-

lowing cases:

O Uponreaching the age limit of 18 years
(216 months)

O Incases of fraud

O Due to repeated poor school
performance

O Upon the child entering the labour
market.
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Transitional arrangements

Until specific legislation on protection
in the event of death is approved, the
previous regime will remain partially
in force with regard to the funeral allow-
ance, which is set at AOA 100,000.

Practical impacts for employers

The new framework does not introduce
structural changes to employers’ opera-
tional obligations, but rather reinforces
and further develops existing mecha-
nisms, notably:

Obligation to make the initial pay-
ment of maternity and pre-maternity
allowances.

Requirement to submit duly supported
reimbursement claims electronically.

Strengthened documentary complian-
ce requirements (e.g. birth, vaccina-
tion, schooling).

Potential impact on cash flow due
to the gap between payment and
reimbursement.

Greater need for coordination with
social security systems.

THE NEW FRAMEWORK DOES NOT INTRODUCE STRUCTURAL
CHANGES TO EMPLOYERS’ OPERATIONAL OBLIGATIONS, BUT
RATHER REINFORCES AND FURTHER DEVELOPS EXISTING

MECHANISMS.
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Final note

Presidential Decree 95/26 came into
force on the date of its publication,
marking a new phase in Angola’s fam-
ily social protection framework. The
new framework focuses on enhanced
benefits, streamlined allocation mech-
anisms, and increased accountability
of system stakeholders.

The decree takes immediate effect and,
as a general rule, does not apply to situ-
ations that were fully constituted under
the previous regime. However, transi-
tional provisions ensure the continuity
of certain procedures until the new op-
erational mechanisms are fully imple-
mented.m

This document is intended for general distribution to clients and colleagues, and the information contained in it is provided as a general and abstract overview.
It should not be used as a basis on which to make decisions and professional legal advice should be sought for specific cases. The contents of this document
may not be reproduced, in whole or in part, without the express consent of the author. If you require any further information on this topic, please contact
Barros Gaspar Simao (barros.gasparsimao®@rvaangola.com) e Madalena Tchiwale (madalena.tchiwale@rvaangola.com).
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